
After two years without a budget, the 
State of Illinois’ financial stalemate is 
over as of July 6.

With the passage of the State’s fiscal year 
2018 budget, Trinity Services and its fellow 
providers of developmental disability ser-
vices in Illinois can now plan for a slightly 
more predictable future. During such a pro-
longed time of financial uncertainty, com-
plete inaction from the state would have 
been the worst-case scenario for providers.

Organizations that provide disability ser-
vices are reliant on State funding to continue 
to offer the programs and supports that help 
people with developmental disabilities expe-
rience full, abundant living. Providers can 
take a brief sigh of relief that this budget has 

prevented the State from going into com-
plete financial free fall, while simultaneously 
not cutting money from developmental dis-
ability services.

Despite the good news the budget brings, 
it carries with it many unanswered questions 
and does not immediately end the workforce 
crisis providers have faced for years. Much 
advocacy work remains for providers to se-
cure a full, living wage for direct support 
professionals, as well as better continuity 
and security for people with disabilities as a 
result of that living wage.

For more information on the details of 
what the budget means for Trinity Services 
and what challenges lie ahead, read Pages 
6-7.
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Dear Friends,

Our summer at Trinity Services is off 
to a great start, and I hope yours is, too.

The weather has been perfect for en-
joying some outdoor recreation, and in 
this issue of The Compass, you can read 
about some of the people we serve doing 
just that through Trinity’s first Bike Club 
(See Page 5). Tony, a gentleman Trinity 
supports, loves riding bikes and decided to 
bring the joy of cycling to others through 
the creation of the club.

We had plenty of outdoor fun, our-
selves, golfing, running and walking with 
you at our 24th Annual Tom O’Reilly 
Memorial Golf Classic in May (See Page 
10) and our Trinity Triumph 5K in June 
(See Page 4). Thank you to our generous 
sponsors, and to everyone who attended 
these events and enjoyed getting active 
with us in support of our mission. Your 
support is what makes these events so 
much fun to enjoy and so successful each 
year.

In fact, it is because of your support 
that we were able to launch some new ini-
tiatives this quarter, including an Adult 
Learning Program in Elwood, Illinois, 
which offers new program space, as well 
as expanded room for the Trinity Bark-
ery (See Page 3). The Trinity commu-
nity is abuzz with excitement about this 
endeavor, and we are thrilled to be able 
to find new ways to support people, espe-
cially as we continue to battle the work-
force crisis.

You may notice we devoted three pages 
of this issue (Pages 1, 6-7) to discussing 
the impacts the new Illinois budget will 
have on Trinity Services and fellow de-

velopmental disability service providers 
throughout the state. We spent the legis-
lative session spreading the message that 
direct support professionals need a living 
wage in order for the workforce crisis to 
end and for the health of disability ser-
vices in Illinois to be ensured.

The budget included a 75-cent hourly 
increase for DSPs, which may help Trinity 
maintain some of its talented, dedicated 
professionals, but it will do little to help 
Trinity recruit new staff members or fill 
the many staff vacancies it still faces.

The future of the developmental dis-
ability community in Illinois depends on 
the services we provide being properly 
funded. We remain optimistic that a solu-
tion will be achieved and are devoted to 
continuing to work toward that future.

Speaking of the future, A Day Long 
Look at Assistive Technology June 6-7, 
organized by Trinity’s National Associa-
tion of Qualified Developmental Disabili-
ties Professionals, was well-attended and 
featured a wealth of information about 
how AT can be used to enrich the lives of 
people we support (See Page 4).

And, for a future invitation, I’d love 
for you to join us at our 28th Annual Din-
ner Dance & Auction, themed “Havana 
Nights,” Saturday, Sept. 16, at the Odys-
sey Country Club in Tinley Park.

For the present, please enjoy this issue 
of The Compass, and, as always, thank you 
for your continued support.

Sincerely,

Raymond D. McShane,  
Chairperson of the Board
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Trinity opens Adult Learning Program in Elwood 
Trinity Barkery moves production of pet treats to new space

Approximately 40 people with 
developmental disabilities who 
receive support through Trinity 

Services’ Adult Learning Programs now 
have increased opportunities to garden 
and experience the benefits of open out-
door space through a move to Trinity’s 
new program building in Elwood, Illi-
nois.

In mid-April, attendees relocated from 
other Trinity Adult Learning Programs, 
drawn to enjoy the open, relaxing space 
— both indoors and outdoors — that El-
wood has to offer.

Situated on Hoff Road, sur-
rounded by acres of open farmland, the 
11,000-square-foot building is entirely 
wheelchair-accessible. It is composed of 
a large multipurpose area; three program 
rooms; large bathrooms with showers and 
Hoyer lifts; deep closets to store tables and 
chairs if more open space is needed; of-
fices and a conference room; a living room 
with comfortable furniture and ambient 
lighting for people who want to relax; a 
large kitchen and lunchroom; and an en-
tire section of the building for production 
and packaging of the Trinity Barkery’s 
Fritters for Critters all-natural pet treats.

The program offers a homey, on-the-
farm feel, with plenty of space for pro-
gram attendees to plant and care for their 
own fruits and vegetables.

Tall ceilings with large skylights make 
the building bright and cheerful, and the 
addition of the quiet living room is ben-
eficial for people who want to experience a 
more soothing atmosphere. It can be used 
to take breaks from program activities, 
listen to classical music or simply enjoy 
some quiet moments to oneself.

Lori Hausherr, director of Adult 
Learning Programs at Trinity, said she is 
very excited about how roomy the build-
ing is and how accessible it is for people 
who use wheelchairs. One of the acces-
sible features is a 4-by-7-foot island in the 
spacious kitchen, which allows groups 
to enjoy culinary activities. Canning is 

a possibility for the future, after the har-
vest is complete and as the weather turns 
colder.

Some people supported by Trinity 
Services specifically requested to join the 
Elwood program after hearing about it 
because of the location and the opportu-
nities to garden, Hausherr said.

Additionally, the program is in closer 
proximity to STRIDES, Trinity’s thera-
peutic horseback riding program, than any 
other Trinity program, allowing for more 
people to experience what STRIDES has 
to offer, said Pam Van Hess, Trinity’s as-
sociate director of Adult Learning.

“Tech will also be a big focus,” she 
said. “We are including a variety of adap-
tive equipment and technology for people 
to enjoy.”

Excitement over the Elwood Adult 
Learning Program has been f lowing 
throughout the Trinity community and 
particularly among its first attendees since 
its opening.

“The first couple months have been 
going really well,” Van Hess said. “There is 
plenty of excitement, smiles and eagerness. 
Everyone is content and engaged, and is 
having a great time being outdoors more.” 

Trinity Barkery enjoys  
expanded space

The Trinity Barkery, a pet-focused 
support business of Trinity Services, is 
now able to expand its product line and 
reach thanks to its substantially increased 
production space through the move to 
Elwood.

The Barkery’s flagship store is still 
housed at its original location, 240 W. 
Baltimore St. in Wilmington, Illinois, but 
the move of manufacturing operations al-
lows for at least 10 additional people to 
join the Trinity Barkery team, creates 
more retail space in Wilmington, and al-
lows for greater efficiency with baking, 
packaging and shipping in Elwood.

Since their creation, the Barkery’s Frit-
ters for Critters treats, which are baked 

by men and women with developmental 
disabilities who are supported by Trinity, 
have delighted the taste buds of dogs, cats, 
and even horses around Illinois and the 
nation.

The move allowed the business to add 
a larger mixer that mixes four batches of 
dough in the time it used to take to mix 
one batch, as well as a double-stack oven 
that increases the amount of treats that 
can be baked at a time. The building of-
fers more storage space and an employee 
lounge for Barkery staff members to relax 
in once they have finished working or if 
they need a break.

“The floor space is wonderful,” said 
Shirley Lewis, manager of the Trinity 
Barkery. “In the past, we had to be very 
creative to find space in the building to 
decorate and package treats. In the new 
facility, there is a room designated for just 
this.”

Wholesale opportunities have caught 
the attention of retailers near and far, and 
all sales of Fritters for Critters, as well as 
all other products the Trinity Barkery car-
ries, benefit the people Trinity supports.

The Barkery’s latest partnership is with 
Tangled Roots Brewing Company in Ot-
tawa, Illinois. The brewery generously do-
nates its spent grain, from the production 
of craft beers, and Barkery team members 
use the grain to produce Brew and Chew, 
a new line of Fritters for Critters treats. 
Additionally, the brewery’s restaurant, 
The Lone Buffalo, has a dog-friendly pub 
room where the treats are sold. 

“It’s a beautiful, gorgeous building de-
signed to provide programs for any person 
we serve,” Hausherr said. “Each season 
will bring another opportunity. It’s going 
to evolve and have its own personality.

“We had a lot of fun designing it. We 
got to build rooms that are able to accom-
modate all people.”

For more information about the Trin-
ity Barkery and to purchase its products, 
including Fritters for Critters pet treats, 
visit FrittersForCritters.com.
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Tony has 
loved cy-
cling since 

he was a child.
He spends every 
weekend and each 
opportunity he 
gets on nice days 
to ride local trails, 
and enjoy the feel-
ing of the wind 
rushing past and 
the gentle coasting 
of his red, three-
wheeled vehicle. 
One of his favorite 
places to ride is 
Old Plank Road 
Trail, near his 
Frankfort home.

Tony appreci-
ates the recreational and health benefits of 
cycling so much that he recently worked 
with Trinity Services staff members to 
share this experience with others through 
the creation of Trinity’s first Bike Club.

The club had its inaugural meeting 
May 24 in a coned-off section of the park-
ing lot of Trinity’s Corporate Center in 
New Lenox. The traffic-free space allowed 
cycling aficionados free reign to cruise 
and cycling newcomers the chance to try 
something new. More than one dozen 
people attended. The group had a variety 
of cycles to choose from — bicycles, tricy-
cles and even a tandem bicycle that could 
be used alongside a Trinity staff member. 
The cost of the bicycles was covered by a  
generous grant from the Sage Foundation.

The meeting was facilitated by Elise 
English, the coordinator of Trinity’s Social 
Center, which opened last year to host and 
organize a multitude of group activities 
for the people Trinity supports to enjoy 
together.

Tony said he was very excited that the 
inaugural meeting of the Bike Club was 

able to draw such a successful turnout, 
and he looks forward to what the future 
holds, including introducing cycling to 
even more members of the Trinity com-
munity.

Another goal for the future is for mem-
bers of the club to travel trails together, 
particularly once more members have 
mastered controlling speed, braking and, 
for those who choose to ride two-wheeled 
cycles, balancing, according to Mike 

Chandler, a program coordinator in Trin-
ity’s Network III, who worked with Tony 
to launch the club.

The Trinity Bike Club is open to ev-
eryone supported by Trinity Services and 
meets roughly every other week. Its goal is 
to provide an opportunity for gentle exer-
cise, recreation and relaxation for the peo-
ple Trinity serves to enjoy with each other 
and with members of the community.

Trinity’s first Bike Club draws interest 
of  cycling lovers and beginners, alike

Tony poses with his red cycle 
May 24 at the kickoff meeting of 
Trinity’s first Bike Club.

Mike Chandler (left), a program coordinator in Trinity 
Services’ Network III, rides a tandem bicycle with 
Marcus.

Attendees of the inaugural Trinity Bike Club meeting gather for a photo.

Trinity Triumph 5K thrills runners, walkers
This year’s Trinity Triumph 5K gave 

local runners and walkers the op-
portunity to get active in support of 

Trinity Services on Thursday, June 22, in 
the New Lenox Village Commons.

Roughly 200 people participated in the 
5K. They shared their inspirations on the 

Wall of Triumph, browsed sponsor tables, 
and enjoyed refreshments and music from 
a DJ after the race.

Overall male and female winners, as 
well as the Top 3 male and female winners 
in each age category, were announced and 
awarded trophies and medals, respectively.

This year’s over-
all male winner was 
16-year-old John 
Stiglic, with a time 

of 17:56.7, and the overall female winner 
was 42-year-old Sara Boss, with a time of 
23:23.3.

Trinity Services extends its congratula-
tions and thanks to all who participated in 
the 5K.

All proceeds raised from the 5K’s gener-
ous sponsors and participants benefit the 
people with developmental disabilities and 
mental illness whom Trinity Services sup-
ports.

Overall race winners John Stiglic (left) and Sara Boss 
hold their trophies June 22 in front of the Trinity 
Triumph 5K’s Wall of Triumph.

Runners take off from the starting line at the 2017 Trinity 
Triumph 5K in the New Lenox Village Commons.

Illinois’ first assistive technology conference offers innovative ideas 

Trinity Services’ National Association 
of Qualified Developmental Dis-
abilities Professionals held Illinois’ 

first-ever assistive technology conference, 
A Day Long Look at Assistive Technology, 
June 6-7 at the Tinley Park Convention 
Center.

The event was held in partnership with 
the Coleman Foundation and the Illinois 
Department of Human Services’ Division 
of Developmental Disabilities and was at-

tended by hundreds of people interested in 
finding out about ways assistive technology 
can enrich the lives of people with disabili-
ties.

Greg Fenton, director of the IDDD, 
opened the conference with a brief speech 
welcoming all attendees.

Innovative ideas on topics including 
iOS devices, new and emerging forms of 
AT, how to help people achieve greater in-
dependence and success with AT, using AT 

to find and sustain 
employment, and re-
mote supports, were 
presented by Alice 
Brouhard, Bridget 
Gilormini, Luis 
Perez, Jackie Tije-
rina, Mary Held, 
Richard Ellenson, 
Connie Melvin, 
Richard Harrington, 
Dustin Wright and 
Duane Tempel, re-
spectively, on Day 1 
of the conference.

Day 2 was full of hands-on AT fun for 
a smaller group of attendees. Melvin and 
Harrington led a class full of eager learn-
ers on a mission to construct a variety of 
low-tech devices that could assist people in 
numerous ways. Projects included jars full 
of floating glitter and sequins that people 
can use to soothe themselves during times 
of stress; an industrial twist-tie wrapped 
around a spoon handle that people with 
limited hand mobility can wrap around 
their wrists and use to eat; a flexible PVC 
pipe figurine that can be used to hold 
books and tablets; and much more.

Throughout both days, attendees were 
encouraged to share their experiences on 
the event’s app, ask questions and take 
notes to use their newfound AT knowledge 
to help others.

During a closing speech for Day 1 of 
the conference, Fenton said he hopes that 
Illinois can become a leader in the field of 
assistive technology, using the solutions 
AT offers to help create new possibilities 
for peoples’ lives.

Attendees create PVC pipe figurines, which can be 
used to hold tablets and books, June 7 at A Day Long 
Look at Assistive Technology.
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Trinity, fellow providers continue advocating for adequate funding of  developmental disability services
By definition, the Illinois develop-

mental disability community is in 
the midst of a crisis — “an unstable 

or crucial time or state of affairs in which 
a decisive change is impending; especially: 
one with the distinct possibility of a highly 
undesirable outcome,” according to Mer-
riam-Webster.

For years, underfunding by the State of 
Illinois has left approximately 27,000 peo-
ple who depend on disability services in the 
state in increasingly worse circumstances. 
The quality of their care is impacted as pro-
viders are unable to fill vital direct support 
positions and are unable to pay direct sup-
port professionals a competitive wage.

By definition, the State of Illinois is also 
in the midst of a crisis. Despite the pas-
sage of a budget this year, the State faces 
almost $15 billion in unpaid bills, an un-
derfunded $130 billion pension liability 
and the looming threat of having its bond 
rating downgraded to junk status.

The passage of the State’s first budget in 
two years presents a new set of questions 
for developmental disabilities service pro-
viders. 

What does this mean for the 
direct support workforce crisis?

When lawmakers voted to approve and 

subsequently override Gov. Bruce Raun-
er’s veto of Senate Bill 6, for expenditures, 
and Senate Bill 9, for revenues, they ap-
proved, along with the budget, roughly 
$53.4 million in rate increases to organi-
zations providing community-based ser-
vices for people who have developmental 
disabilities. That amount funds a 75-cent 
hourly wage increase for front-line person-
nel, including DSPs, front-line supervisors, 
qualified developmental disabilities profes-
sionals, nurses and support staff.

Prior to this budget’s passage, DSPs 
were paid, on a statewide average, $9.35 
an hour. 

In other words, wages for DSPs remain 
far from competitive. Trinity Services 
would need to be able to pay its DSPs at 
least $13, ideally $15, an hour to compete 
with local retailers, small industrial manu-
facturers, warehouses and even fast food 
establishments.

The small rate increase from the State 
may help providers hang onto their tal-
ented, dedicated DSPs, but it will do little 
to help providers recruit staff to fill many 
vacant DSP positions.

Over the years that providers have 
faced this growing workforce crisis (See 
the timeline, below) countless DSPs have 
left behind the jobs they loved and the 

people they cared deeply about because 
they needed higher-paying jobs in order to 
pay their bills.

People who live in community-based 
settings are losing the homes they loved as 
organizations are increasingly making the 
tough decisions to close doors, discharge 
people they served and consolidate homes, 
without the workforce necessary to operate 
at the levels they once could.

The urgency of the workforce shortages 
and the problems that stem from the crisis 
— including increased stress on remain-
ing staff members, increased opportuni-
ties for bad things to happen, substantial 
decreases in the amount of times people 
receiving services are able to participate in 
community events or do much outside of 
their homes, and home closures or consoli-
dations — prompted a heavy, concentrated 
effort by a coalition of providers, individual 
members of the disability community and 
advocates around the state to urge lawmak-
ers to provide a living wage for DSPs this 
legislative session.

Countless supporters mailed postcards 
to the Governor’s Office; called, emailed 
and met with their legislators; spread the 
word about the issue through press confer-
ences and social media; and recruited their 
family members and friends to get involved 

with the advocacy campaign.
There is not a member of the disability 

services community in Illinois who has not 
been impacted by the workforce crisis, and 
yet the wait for complete relief through the 
adequate funding of competitive wages 
continues.

What does this mean for people 
with disabilities?

Though people with developmental dis-
abilities must still contend with the issues 
that have been unresolved through the 
continuing workforce crisis, the passage of 
the State budget does bring some positives.

To start, lawmakers did not cut any 
money from developmental disability ser-
vices and even restored a $4.3 million grant 
to The Autism Program of Illinois.

Additionally, the State raised the Per-
sonal Needs Allowance for persons living 
in community integrated living arrange-
ments and intermediate care facilities for 
persons with developmental disabilities to 
$60/month. A Personal Needs Allowance 
is money a person keeps out of his or her 
Supplemental Security Income each month 
for use on things like hygiene products, 
clothing, shoes and haircuts.

Prior to the budget’s passage,  rates 
were at $50 for CILA residents and $30 for 

ICFDD residents.
This same increase passed in 2014 but 

was allowed to “sunset,” or return to its 
lower rates, the following year.

What happens now?
There are still many unanswered ques-

tions and unresolved issues following the 
passage of the budget — the biggest issue 
for Trinity Services being the continuing 
workforce crisis.

Some of the questions include:
• Now that a budget has passed, what 

happens to the Ligas Consent Decree, 
mandating that Illinois pays for develop-
mental disability services on time?

• Will Rauner and the Illinois Office of 
Management and Budget implement the 
budget’s spending plan as written?

Over the past several years, staff mem-
bers at all levels of the Trinity Services or-
ganization have worked to advocate for an 
end to the workforce crisis and for proper 
funding for developmental disability ser-
vices in Illinois.

This entire legislative session, Trinity  
worked to encourage lawmakers to support 
Senate Bill 955, which would have raised 
wages for DSPs to at least $15 an hour. The 
bill passed the Senate but was not called for 
a vote in the House.

Additionally, Trinity Services has 
worked on more than 40 different recruit-
ment techniques over the past few years to 
try to attract more people to become DSPs. 
Despite the draw of the rewarding work, 
without a living wage to pair with it, many 
positions remain vacant.

Now, Trinity and its fellow providers 
continue to ask lawmakers and Rauner 
to recognize the severity of the workforce 
crisis  and act to adequately fund develop-
mental disability services.

If the crisis continues, more closures, 
consolidations, staggered weekend clo-
sures,  a transition to intermittent settings 
and greater use of remote monitoring tech-
nology may lie ahead. But people with 
disabilities and the dedicated DSPs who 
serve them deserve so much more. Trin-
ity’s commitment to advocating for them 
is unwavering.

For more information about 
the direct support workforce 

crisis in the Illinois  
developmental disability  
community, stay tuned to 

Trinity-Services.org,  
or follow Trinity Services on 

Facebook or Twitter.

Illinois Public Act 095-0577 passes, 
amending the Community-Integrated 
Living Arrangements Licensure and 
Certification Act, requiring the De-
partment of Human Services to ad-
just its rate methodology for CILAs 
to increase levels of nursing services by 
funding increased registered nurse and 
licensed practical nurse positions and 
wages.
“Subject to appropriation,” the act is 
never funded.

Illinois stops raising Medicaid reim-
bursement rates that providers of de-
velopmental disability services use to 
pay their direct support professionals.

The Ligas Consent Decree is approved 
in court, requiring adults with devel-
opmental disabilities who want to live 
in community-based settings to receive 
placement in these types of settings at a 
reasonable rate.

The Court Monitor finds Illinois to be 
in non-compliance of the Ligas Con-
sent Decree because of the lack of in-
crease in Medicaid reimbursement rates 
impacting the quality of services and 
the development of more community-
based services.

Providers around the state face an aver-
age staff vacancy rate of 40 percent.
The State of Illinois passes the first bud-
get in two years, which includes a 75-
cent hourly increase for direct support 
professionals, expected to help provid-
ers retain dedicated DSPs but do little 
to help providers recruit enough staff 
members to end the workforce crisis. 
This measure passed following an ad-
vocacy campaign for DSP wages to be 
raised to $15 an hour.

Illinois funds a $1/hour increase for 
direct support professionals — the last 
year a wage increase is granted. This is 
a result of the “Do The Right Thing” 
campaign.
House Resolution 852 is adopted, devel-
oping a task force for the recommenda-
tion of future funding for community 
integrated living arrangement services. 
The task force recommends additional 
nursing services; funding for weekend, 
evening and overnight supervision; and 
reimbursed staff training costs.

The Developmental Disabilities Di-
vision  of the Illinois Department of 
Human Services creates a CILA Rate 
Work Group to recommend changes 
that would enhance community ser-
vices, as well as potential long-term 
solutions to reimbursement methods. 
These recommendations are set aside 
because of a lack of financial resources.

2002 2007 2008 2009 2011 2016 2017
A Brief History of the Workforce Crisis
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Since she was a child, Bonnie Hassan 
knew she wanted a career through 
which she could help others.

Hassan has fulfilled that dream through 
a variety of positions throughout her career 
— the past 18 years of it spent at Trinity 
Services, where she is today the director of 
Family Counseling.

“I always saw myself going to work with 
people in a helping profession,” Hassan said.

She received her bachelor’s degree in 
psychology from DePaul University and 
her master’s degree from the Illinois School 
of Professional Psychology at Argosy Uni-
versity.

When she was still an undergradu-
ate, in 1999, Hassan became a children’s 
residential counselor in Trinity’s children’s 
residential program. The position was simi-
lar to the position that independent living 
coaches — or direct support professionals 
— hold at Trinity today, assisting people on 
an individual level. Hassan then became a 
social rehabilitation counselor in the same 
program upon receiving her bachelor’s de-
gree.

Upon completion of her master’s degree, 
Hassan became a therapist for the program, 
and then took over as its director. When 
the program closed, she saw it through its 
final days, then became director of Trinity’s 
Glenwood Center for Behavioral Health, 
and roughly two years ago accepted a role 
as director of Family Counseling.

Hassan said that though all of her past 
positions have been different, she has al-
ways strived to keep a one-to-one connec-
tion with clients. In her present role, she still 
counsels two people.

But the majority of her responsibili-
ties are divided between helping her staff 
provide the best possible services to their 
clients and networking with community or-
ganizations to ensure Trinity is taking full 
advantage of every opportunity to increase 
the availability of mental health services for 
underserved populations.

Some of the organizations Family Coun-
seling is involved with include United Way 
of Will County, United Way of Grundy 
County, the Community Services Council 
of Will County, and local behavioral health 
advocacy and alliance organizations.

“We focus on how to reduce stigma, no-
ticing service deserts and where we can meet 
the gap, and early intervention and how we 
can get people into services quicker,” Has-
san said.

Family Counseling has offices in Joliet, 
New Lenox, Homewood and Naperville, 
but under Hassan’s direction, its reach is 
expanding to other communities.

Recently, Family Counseling entered 
into a partnership with the Orland Park 
Police Department through which police 
officers can refer people in need of mental 
health services to Family Counseling and 
can request counselors to arrive at scenes on 
an on-call basis.

In June, Hassan had the opportunity to 
present at the Substance Abuse and Mental 
Health Services Administration’s 2017 So-
ciety for Prevention Research Annual Meet-
ing, along with officers from the OPPD, to 
demonstrate how the collaboration works.

A big part of Hassan’s willingness to 
accept leadership positions throughout her 
career has been a quest to continually step 

outside of her comfort zone, she said.
“That was one of the big decisions I 

made when leaving Glenwood,” she said. 
“I could have stayed there forever and been 
happy, but I would not have been pushed. 
Now, I have to do presentations and things 
I’m not comfortable with. But I want to 
continue to improve so, ultimately, the 
things we’re doing have a bigger impact and 
wider influence.”

Of all of her accomplishments at Trin-
ity, Hassan said she is proudest of having 
been able to build effective teams and see 
members of those teams rise to become 
leaders.

“When I went from Glenwood to Fam-
ily Counseling, what made it easier was 
knowing there was a strong team there,” 
she said. “A lot of people start off with us 
as students, and now one of them is the di-
rector of the program. Getting to see them 
progress is really cool.”

Hassan’s supervisor, Behavioral Health 
Director Mike Mecozzi, said people enjoy 
being able to work with Hassan.

“Bonnie is diligent, resilient, courageous 
and driven,” he said. “She is a true leader, 
because people want to follow her.”

Outside of her role at Trinity, Hassan 
enjoys spending time with her 7-year-old 
daughter, Leila. They go on walks and runs 
together, and enjoy adventures to the park 
and zoo. Leila was born prematurely, so 
each year, the Hassans participate in the 
March for Babies.

“It’s cool to see her notice, ‘Other 
people’s baby pictures don’t have tubes in 
them. Why do I look like that? But I want 
to help!’” Hassan said. “She’s a cool person 

who I enjoy spend-
ing time with.”

Someone You Should Know
Bonnie Hassan

“A ship in harbor is safe, but that is not what ships are built for.” 
~ John A. Shedd

“I always saw myself in a helping profession.”

SAVESAVESAVE
DATEDATEDATE
9.16.17

Trinity Services, Inc. 
28th Annual Dinner Dance & Auction

the
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Donations

Mr. and Mrs. Robert Agazzi
Aileen S. Andrew Foundation
Alfredo’s Landscaping
Aurelio’s Family Pizza
Mr. Robert Baumeister
Berlinsky Scrap Corp. 
Mr. and Mrs. James Bernhard
Bethlehem Lutheran Church
Ms. Karen Birky
Blinds by Nicolette
Mr. and Mrs. Fred Brueck
Buffalo Wild Wings
Mr. and Mrs. Gus Caliendo
Central Rehab, Inc.
CES Commercial Electronic 

Systems, Inc.
Mr. and Mrs. Mike Cholke
Mr. and Mrs. Michael 

Colantonio 
Mr. and Mrs. Fred Cox
Crete Woman’s Club
Cukierski & Cochrane LLC
Currie Motors
D. S. Auto Repair
Mrs. Henrietta A. Daniello
Drs. Wilberto and Rosario De 

Castro
Ms. Susan M. De Jean
DeRe Tire & Auto, Inc.
Mr. and Mrs. Dave 

Doorneweerd 
Double “D” Painting
Dunn & Niemann Real Estate
Mr. and Mrs. Larry Dyjak
Fabian’s Flooring, Inc. 
Mr. and Mrs. Kevin Falvey
Ms. Joan M. Fietterer
Ms. Ruby M. Fillian
FirstGiving
Ms. Tina Fogarty
Frankfort Lions Club
Mr. Gregory K. Geuther
Ms. Elizabeth Giberson
Gordon Flesch Co.
Mrs. Kay A. Goss
Mr. Eric J. Gross
Mr. and Mrs. Dennis Grove
GT Mechanical Projects &

Design, Inc.

Gwendolyn J. Sterk and The 
Family Law Group, P.C.

Mrs. Barbara J. Hall
Hamstra Enterprises Incorporated
Mr. and Mrs. Russell Hancock
Mr. Bob Hand
Mr. and Mrs. Noel Heffernan
Henrietta Lange Burk Fund
Mr. and Mrs. Bart Hillyer
Mr. James Holmes
Homewood Disposal 

Services, Inc.
Mr. and Mrs. Michael Hurckes 
Joliet Junior Woman’s Club
Mr. and Mrs. George Kaigh
Mr. and Mrs. Walter M. Kelly
Kinetic Sports Consulting & 

Marketing
Knights of Columbus - Council 

15022
Knights of Columbus Council #382
Mr. and Mrs. William Kucinic
Mr. and Mrs. Larry Kunze
L. DeGeus & Associates, Inc.
Mr. and Mrs. Richard Ladislas
Mr. and Mrs. Clark Lanham
Mr. and Mrs. George Z. Lannert
Mr. and Mrs. Raymond D. Larsen
Lawrence J. Dyjak & 

Associates, Inc.
LincolnWay Community Bank
Mr. and Mrs. Thomas Luscombe
Mr. and Mrs. Jay B. Mack
Magtek Mechanical Heating 

and Cooling
The Honorable Natalie A. Manley
Mrs. Therese Martone
Mr. and Mrs. Daniel Maruszak
Mr. and Mrs. Timothy McCarthy
The Honorable Margo McDermed
McDonald’s - Gailco
Mr. Raymond D. McShane, Jr.
Mrs. Lorraine Miller
Ms. Kay Mores
Mr. and Mrs. William Morrison
MVP Chiropractic, LLC
Ms. Louise Nash
Mr. and Mrs. Brian Nelsen
New Lenox Friends of the Parks
Mr. William P. O’Brien 

Mr. Frank Offerman
Mrs. Rita Ohlson
Old Plank Trail Community Bank
Mr. William J. Paller
Mr. James E. Partak
Mr. Daniel W. Pecyna, Jr.
Mr. Jason M. Peppmuller
Perma Graphic Printers
Mr. and Mrs. Leonard Perretta
Pizza Mia
Mrs. Char Potts
Presence St. Joseph Medical 

Center
Mr. and Mrs. Richard Purler, Jr.
Ms. Josephine Rexer
Mrs. Joyce Reynolds
Rich’s Lawncare
Rigsby Builders, Inc.
Mr. and Mrs. Jesse S. Roa
Mr. and Mrs. Samuel M. Ron
Mr. and Mrs. James M. Roolf
Mr. and Mrs. Sol Rosen
Sage Foundation
Mr. and Mrs. Robert Schmitt
Mr. and Mrs. Robert L. Schulz
Mr. and Mrs. Maurice J. Sheehy
Mr. and Mrs. John Slack
Mr. and Mrs. Charley Smith
Mrs. Colleen Smith
Southwest Exterminators
Split Enz Salon
St. Dennis Church
St. John’s United Church of Christ
State Farm Insurance
Mr. and Mrs. Allan Stoll
Stromsland + DeYoung + 

Prybys Architecture Group, Inc.
Mr. and Mrs. Edward T. Swartz
Tabron’s Quality Plumbing Inc.
The Grounds Guys of New Lenox
The Horton Group
Turner Construction Company 

Foundation
Turning Pointe Dance Company
Mr. and Mrs. Joshua J. Tyler
Tyson Motor LLC
Village of New Lenox
Wadsworth Golf Construction 

Company
Mr. Daniel L. Waller

Will County Executive Larry Walsh
The Honorable Lawrence M. 

Walsh, Jr.
West Bend Mutual Insurance 

Company
Mr. Mark Wettour
Mr. and Mrs. Danny Williams
Mr. and Mrs. Terry 

Wittiekiend
Mr. and Mrs. Wojciech 

Zdanowicz
Mr. and Mrs. Dennis Zielinski
Mr. and Mrs. Henry A. 

Zimmerman
Mr. and Mrs. John Zon

Gifts in kind

22nd Century Media
Berkot’s Super Foods
Chicago Bears Football Club, Inc.
Chicago Bulls
Chicago White Sox
Chicago Wolves
George Troha & Associates
Mr. and Mrs. Bob Goste
Mr. and Mrs. Glenn Harer
Hooters
Improv Comedy Club
Mr. and Mrs. James Kabat
Ms. Mary Kasik
Ms. Jan Khole
Mr. and Mrs. Richard Koefoed
Ms. Roseann M. Koefoed
Kozol Brothers, Inc.
L. DeGeus & Associates, Inc.
Mr. and Mrs. Daniel Maruszak
Mr. and Mrs. Raymond D. 

McShane 
Ms. Louise Nash
Mr. and Mrs. Eric P. Olson
Plaques Plus, Inc.
Mr. and Mrs. Richard Purler, Jr.
Mrs. Carol Schultz
Mr. and Mrs. Ralph Stewart
Target, Lemont
Target, New Lenox
Mr. Ron Thomas
Tropical Smoothie Cafe
Walgreens, New Lenox
Mr. and Mrs. Chuck Wittmer

Donations Trinity Services extends heartfelt thanks 
to the individuals and businesses whose 
generous contributions help people with 
disabilities and mental illness flourish and 
live full and abundant lives.

March-June 2017

Trinity’s 24th Annual Tom O’Reilly Memorial Golf  
Classic brings patriotic fun to crowd of  roughly 150
A red, white and blue-filled day on 

the green delighted a crowd of 
nearly 150 golfers, onlookers and 

diners, alike, at Trinity Services’ 24th An-
nual Tom O’Reilly Memorial Golf Classic 
on Thursday, May 18, at Odyssey Country 
Club in Tinley Park.

The golf outing was themed “Patriot 
Putt” and featured characters like the 
Statue of Liberty, Abraham Lincoln, Rosie 
the Riveter and Uncle Sam, who interacted 
with attendees throughout the course, sell-
ing raffle tickets, serving drinks, and en-
couraging golfers to try their luck and skill 
at various contest holes.

After a full 18 holes of golf in the warm 
sun and cool breeze, golfers gathered in the 
Odyssey’s elegant first-floor dining hall to 
relax and enjoy a buffet-style dinner.

Tournament Director Bob Hand an-
nounced the first-place foursome of the 
event — Scott Creech, Scott Gapsevich, 

Tim Thanasouras and Tom Thanasouras. 
The group earned the best score of the day 
and acquired the Golf Classic’s traveling 
trophy to commemorate the achievement 

for the year.
Thanks to gen-

erous sponsors, 
other attendees 
went home win-
ners of raffle prizes 
including a Bush-
nell Range Finder, 
a liquor basket, 
Chicago Wolves 
tickets, a split-the-

pot cash prize and more. Additionally, a 
silent auction featured sports tickets and 
memorabilia, a Scioto Country Club golf 
package, a Kindle and more.

This year’s Golf Classic earned nearly 
$60,000 for the people with disabilities 
and mental illness whom Trinity Services 
supports — a full $10,000 more than last 
year’s event.

Hand thanked everyone who made 
the event such a success and who continue 
to support Trinity Services through their 
sponsorship, donations and participation.

“We hope to see you back here again 
next year,” he said.

Members of the winning foursome (left to right), Scott 
Creech, Scott Gapsevich, Tom Thanasouras and Tim 
Thanasouras, gather together on the course.

Trinity Services staff, dressed as patriotic characters, gather inside the 
Odyssey Country Club, ready to greet guests for a fun-filled day.

Golf Classic Grand Marshals prepare to lead golfers 
in their patriotic-themed golf cart.
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In honor of ...

Mr. Eric Cholke
Mr. and Mrs. Michael Hurckes

Ms. Amy Hall
Mr. James E. Partak

Mr. Chang Kim
Mr. and Mrs. Min Kim

Mr. Dan Martone, Jr.
Mrs. Henrietta A. Daniello
Mrs. Therese Martone

Mrs. Arlene Pelak
Mrs. Colleen Smith

Mr. Glenn Pozdol
Ms. Josephine Rexer

Mr. Eric Prebstle
Mr. and Mrs. John Prebstle

Mr. Greg Wettour
Mr. Mark Wettour

In memory of ...

Mr. Dale Bartlett
Ms. Eileen O’Malley
Ms. Dee Ann Wagley

Mr. Robert J. Bien
Mr. and Mrs. Craig H. Reynolds

Mr. Joseph Bosi
Mr. Kristopher Bosi

Ms. Nancy Clennon
Mr. and Mrs. Lawrence H. Clennon
Ms. Karen A. Dirst
Ms. Kathleen Ewing
Mr. and Mrs. Thomas P. Fleming
Mr. and Mrs. Everette A. Green
Ms. Joyce Grote
Mr. and Mrs. Joe W. Harris
Ms. Phyllis Hoyland
Mr. and Mrs. Sam H. Paul
Mrs. Loretta Wojtak

Mr. John DeJean
Ms. Susan M. DeJean

Ms. Mary P. Fennell
Mr. and Mrs. Timothy McCarthy

Mr. Dennis Hocker
Mr. and Mrs. Bernie Bottino

Mr. and Mrs. Thomas Loversky
Ms. Janet Milton

Ms. Susan Lyons
Mr. and Mrs. John T. 

Archambeault
Mr. Joe Barello
Mr. George R. Black
Ms. Karen Blackwell
Mr. and Mrs. Michael Blackwell
Mr. and Mrs. James Brown
Mr. and Mrs. Thomas Brown
Mr. Franklin D. Burkey
Ms. Marion D’Andrea
Mrs. Rosalie D’Andrea
Mr. and Mrs. Jack F. Daly
Mrs. Pat Frauenheim

Mr. and Mrs. Timothy C. Goolsby
Ms. Jane E. Harris
Mr. Daniel J. Kallan
Law Offices of Tedone & 

Morton, P.C.
Ms. Ina Lennon and Family
Mr. David F. Tracy and Mrs. 

Aimee J. Marke
Mr. and Mrs. Frank A. Newman
Mr. Daniel F. O’Connell
Ms. Jyme Papes-Shepherd
Ms. Lana Rogachevskaya
Ms. Dorothy Seaborg
Mrs. Anne Smith
Mr. and Mrs. Mark Underhill
The Honorable Marilee Viola
Mr. and Mrs. Cass Wennlund
Mr. and Mrs. Larry Wennlund

Mrs. Mary Ann Mooney
Mr. and Mrs. William Scheidt

Mrs. Mary A. Morrisey
Mr. and Mrs. Greg Larson
Mr. and Mrs. James F. Wright

Mrs. Clara J. Newbold
Mr. and Mrs. Mark Turk

Mr. Grant W. Ohlson, Jr.
Mrs. Rita Ohlson

Mr. William “Bill” Ostrosky
Mr. and Mrs. Rick Nylander

Kashiben Patel
Mrs. Arti Patel

Mrs. Mary C. Phillips
Ms. Shannon Phillips

Mr. Christopher Predny
Ms. Lillian Predny

Ms. Karen J. Reynolds
Mrs. Joyce Reynolds

Mr. Joseph Rhea, Jr.
Mr. and Mrs. Michael 

Colantonio

Ms. Winifred Scheirer
Mr. and Mrs. Ralph E. Hoffman

Mr. Leslie Schultz
Ms. Helen S. Warning


